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MEMORANDUM

TO:
Agency Heads and Human Resources Directors of All Agencies, Departments, Institutions, and Commissions

FROM:
Sam Wilkins, Director

SUBJECT:
Military Leave Issues

DATE:

April 23, 2003

Legislation


Earlier this week, House Bill 3829, which was recently ratified by the General Assembly, was signed into law by Governor Sanford.  This joint resolution will allow state employees who are on military leaves of absence due to Operation Enduring Freedom, Operation Noble Eagle, or for duty in connection with potential or actual hostilities in Iraq to use up to 45 days of annual leave and 90 days of sick leave in calendar year 2003 in connection with absences resulting from military service.  The legislation allows sick leave to be used in the same manner as annual leave, and annual leave may be used without regard to the 30 day limit on leave that may be taken in a year.

Human Resources Information System (HRIS)


Due to the increase of State employees called to serve in active military service, the Office of Human Resources has developed two new salary reason codes to assist you in identifying these employees and to update their records.  In HRIS under the Employee Maintenance Menu (PPE), Military Going on Leave (50) {Transaction Code (11)} and Military Returning from Leave (51) {Transaction Code (11)} have been added.  On the Fill Vacancy Menu (PPPV), Military Reinstatement (34) {Transaction Code (02)} has been updated to only advance the employee’s review date, one day for each calendar day over 30 working days.  These changes will be available for your use on May 5, 2003.
We ask that you notify your Information Technology Department of the additions and modifications so that the necessary changes can be made for batch and tape transfer prior to May 5, 2003.  The system layout will remain the same.


If you have any additional questions regarding the legislation or the HRIS changes, please contact your Human Resources Consultant at 803-737-0900.
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Attachment

A JOINT RESOLUTION
TO ALLOW STATE EMPLOYEES WHO ARE MEMBERS OF FEDERALIZED NATIONAL GUARD UNITS OR ACTIVATED RESERVE UNITS, OR MEMBERS OF NATIONAL GUARD OR RESERVE UNITS WHO HAVE VOLUNTEERED FOR ACTIVE DUTY TO USE UP TO FORTY-FIVE DAYS OF ACCRUED ANNUAL LEAVE IN CALENDAR YEAR 2003 AND TO ALLOW SUCH EMPLOYEES TO USE UP TO NINETY DAYS OF ACCRUED SICK LEAVE IN CALENDAR YEAR 2003 AS IF IT WERE ANNUAL LEAVE WITHOUT REGARD TO THE THIRTY-DAY LIMIT ON ANNUAL LEAVE THAT MAY BE USED IN A YEAR, AND TO PROVIDE THE MILITARY SERVICE FOR WHICH THESE PROVISIONS APPLY. 

Be it enacted by the General Assembly of the State of South Carolina: 

SECTION    1.    (A)    Notwithstanding the provisions of Section 8-11-610 of the 1976 Code, permanent full-time state employees described in subsection (B) of this section may use up to forty-five days of accumulated annual leave in calendar year 2003 in connection with absences resulting from military service described in subsection (B) of this section. In addition, and without regard to the limit on annual leave that may be accrued or used in a calendar year as provided in Section 8-11-610, a permanent full-time state employee, for absences in connection with military service described in subsection (B) of this section in calendar year 2003, may use accumulated sick leave not to exceed ninety days as if it were annual leave. 

(B)    The leave provisions of subsection (A) of this section apply to a permanent full-time state employee who: 

(1)    is a member of the National Guard serving in a unit federalized for duty in "Operation Enduring Freedom" or "Operation Noble Eagle", or is a member in a unit federalized for duty in connection with potential or actual hostilities in Iraq, or any combination of these duties, and performs such duty; or 

(2)    is a reservist called to active duty pursuant to "Operation Enduring Freedom" or "Operation Noble Eagle", or serves in a unit called to active duty in connection with potential or actual hostilities in Iraq, or any combination of these duties, and performs such duty; or 

(3)    is a member of the National Guard or a reservist and volunteers for duty in connection with the operations described in items (1) and (2) of this section and performs such duty. 

SECTION    2.    This joint resolution takes effect upon approval by the Governor. 

MARK SANFORD, CHAIRMAN


     GOVERNOR





GRADY L. PATTERSON, JR.


     STATE TREASURER





RICHARD ECKSTROM


     COMPTROLLER GENERAL








HUGH K. LEATHERMAN, SR.


     CHAIRMAN, SENATE FINANCE COMMITTEE





ROBERT W. HARRELL, JR.


     CHAIRMAN, WAYS AND MEANS COMMITTEE





FRANK W. FUSCO


     EXECUTIVE DIRECTOR
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SAMUEL L. WILKINS


DIRECTOR
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